I am writing in response to the amendments proposed to AG 49A, IUL Illustrations.  While I have no objections to the amendments being proposed, I want highlight NAIC Model 245, Annuity Disclosure Model requirements for a potential conflict.  As I understand that this Model applies to Indexed Annuity contracts only, I want to highlight section 6F, Standards for Annuity Illustrations.  Model 245 requires 3 scenarios of illustrations, each requiring performance of the index for the continuous 10 calendar years.  Here is the link to NAIC Model 245: 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://content.naic.org/sites/default/files/model-law-245.pdf

The suggest I have is to limit the illustration of indices to no less than 10 years in order to avoid a potential conflict.  Here is what I propose:

1.  For each Index Account illustrated, if the Historical Period is less than [5 or 10] 10 years, then no table for that Index or Index Account shall be shown.  

2. For each Index Account illustrated, if the Historical Period is at least   [5 or 10] 10  years but less than 25 years, then the table shall be limited to the Historical Period.

I hope this helps.
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